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I. PURPOSE AND INTENT

This Agreement entered into, effective the 1¥ day of January 2014, by and b

Lake Township full-time police officers (hereinafter known as “Police”)
Township (hereinafter known as “Township™) has as its purpose the prot
relations between tthe Township and Police. The terms and conditions e
Agreement shall be effective January 1, 2014.

RECOGNITION

an

II.

The Township hereby recognizes the Silver Lake Township Police Asso
exclusive bargaining agent for all full-time police officers employed by the

III. MANAGEMENT RIGHTS

The Township has, retains and shall possess and exercise all privileges and
prior to the execution of this Agreement, except only such as are restricted
Examples of the rights of the Township are, but not limited to, the exclusiv
work force and manage all of the Township’s physical facilities, determine
operation of the police department, determine the operation of the departm
time officers, utilize part-time officers as it deems appropriate, determine t
composition of the department, determine the assignments and shifts (1 clu

shifts, if any) and the number of hours of each shift of the officers, disciplin

officers for just cause, layoff or recall employees, establish means and proc
efficiency will be maintained in the police department, determine what acti
carry out assigned missions which the Township may unilaterally determin
to specific employees, promulgate regulations governing the work of all e

compliance by the employees therewith, and generally control and direct th
Police except as may be restricted by this Agreement. |

IV. WORK WEEK

The normal work day shall consist of eight (8) consecutive hours. The no
full-time police officers shall consist of forty (40) hours. Overtime con
one and one half (1) the applicable hourly rate, will be paid for all hot
forty (40) hours in a work week. Other than an emergency, prior approv
necessary before performing overtime. The Township retains the right t
Police or any other full-time officer for less than eight (8) hours in a wg
(40) hours in a work week. Even if these positions are scheduled for lgss t
a work week, they will be considered to be full-time police officers and|ent
accordance with this Agreement. If an officer works more than forty (40) &

he/she has the option of receiving payment for all hours worked in excgss ¢

Irs
al

rk ¢

2069870.3

not
stab

ciat

0 8C

tween the Silver
Silver Lake

on of harmonious
ished in this

(

on as the sole and
Cownship.

authority it possessed

y this Agreement.

‘ right to direct the

he budget for the

nt, hire regular full-

e size and

ing the number of

¢ and discharge

:dures whereby

ns are necessary to

-, assign specific work
loyees and require

; operations of the

al work week for

pensation, at the rate of

orked in excess of

a Supervisor 1s
hedule the Chief of
ay or less than forty
han forty (40) hours in
tled to benefits in
ours in a work week,
f forty (40) in a work




|
week or compensatory time, based on one and one half (1 ¥2) hours of ca

each hour worked |in excess of forty (40) in a work week.

V.  PAID TIME OFF

Each full-time polfice officer, who has worked a minimum of one thousaj
preceding calendar year, shall be entitled to the following days off:

1 to 5 years of service as a full-time police officer with the Town
pay.

6 plus yearEs of service as a full-time police officer with the Town
pay.

This time can be used, at the discretion of the officer for vacation, persoml
i

bereavement leave. These days may not be accumulated and must be uti
year. If an officer wishes to use three (3) or more full days of paid time ¢
must submit a request to the Township as far in advance as possible. If

request the same period of time off, the officer with the longest length of

preference. If a full-time officer will be out of work due to illness or dud
for which notice could not be provided, he/she must notify the Township
If an officer is ill for three (3) or more consecutive days, he/she may be r
Township with a doctor's note when returning to work. Paid time off ma
half-day increments.

VI. HOLIDAYS

The following days shall be considered as paid holidays for full-time pol

Day, Memorial Day, July 4", Labor Day, Thanksgiving Day, Martin Luther ]

Veterans Day, Columbus Day and Christmas Day. Any full-time officer
the above holidays shall be paid time and one half for all hours worked o

VII. BEREAVEMENT LEAVE

In the event that a full time police officer has a death in his/her family of
members listed below, and he/she attends the funeral, he/she shall be giv
pay. This shall be for the convenience of the funeral and should addition
officer must use paid time off in addition to this leave.

Mother, Wife, Father, Husband, Children, Grandchildren, Brother, Sister
in Law, Brother in Law, Sister in Law, Grandparents.
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VIII. HEALTH INSURANCE

The Township will provide all full-time police officers with the current h

opt out of the Township plan. The Chief and all full-time officers will c¢

month for the current dental coverage and $19.30 per pay period for the ¢

eél h and dental

insurance offered to Township employees. If a full-time officer is entitled it

other source, at a cost to the officer that is less than the current Township pls
|

coverage from any

n, he or she must
ntribute $14.30 per
urrent medical

coverage. All healthcare contributions will be made on an after tax basig. Ifithe rates to the

Township are increased by the carrier, the amounts contributed will be irjcre

percentage.

IX.  DISABILITY INSURANCE

All full time police officers who purchase a short term or long term disab

and show proof of said insurance policy to the Township, will be provided a

stipend from the Township. The full time police officer who purchases ¢
disability insurance policy will be responsible for selecting and purchasin
as well as maintaining the insurance policy and for providing the Townsh
prior to receiving the monthly stipend.

X. WAGE RATE

The hourly rate for the position of Chief of Police is $17.08. Full-time jole
compensated in accordance with the following rate increases:

2014 3.25%

2015 3.25%
2016 3.25%

XI. CLOTHING

The Township shall provide each officer with police uniforms.

XIL. LINE OF DUTY DEATH

The Township agrees that in the event of a line of duty death of one of its

time, that the Township shall apply for and complete all necessary paperw
state police officers death benefits for the surviving spouse or listed depenrde S.
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XIIl. HEART AND LUNG |

The Township will comply with the requirements of the Heart and Lung Aqt, 53 Pa.C.S.A. § 637.
Any dispute regarding incidents covered by the Heart and Lung Act wil be|governed by the
parties grievance procedure.

XIV. RESIDENCY

All full-time police officers must reside within ten (10) miles of the Silver Ilake Township
Border.

XV. SEVERABILITY OF PROVISIONS

If any provision of this Agreement or application thereof to any officer ig held invalid, the

remainder of this Agreement shall not be effected thereby, and for this purpgse the provisions of
this Agreement are declared severable.

XVI. DISCHARGE AND DISCIPLINE

No employee shall be discharged or otherwise disciplined in any manner unléss for just cause.

XVII. GRIEVANCE PROCEDURE

A grievance shall be defined as any dispute, controversy or complaint ariging between a police
officer and the Township as to the violation of this Agreement or as to his or her discipline by the
Township. A full-time police officer who has a grievance under this contract must present it in
writing to the Township Supervisors within fourteen (14) calendar days after the occurrence of
the act which the officer believes gives rise to the grievance. Any grievance not filed within this
time frame shall be deemed waived. The Supervisors shall submit a written response and
decision on the aggrieved matter within fourteen (14) calendar days after its receipt. If the officer
i1s not satisfied with the response, he or she may, within fourteen (14) calendar days of the receipt
of the decision from the Board of Supervisors may appeal this decision to binding arbitration in
accordance with the voluntary labor rules of the American Arbitration Association. All fees and
expenses of the arbitrator appointed shall be born equally by the parties. The Award of the
arbitrator shall be final, conclusive and binding upon the parties.

—

o

XVIIL PROBATIONARY PERIOD

All full time police officers hired after J anuary 1, 2014, shall serve a one year probationary
period, wherein during that time the full time officer will be treated as an at will employee.
Articles X VI, Discharge and Discipline, shall not be applicable during the probationary period.
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XIII. SCOPE OF AGREEMENT

During the negotiations resulting in this Agreement, the Township and thq Rolice each had the

unlimited right anld opportunity to make demands and proposals. This Algreement contains the
be reduced to writing

entire understandii g and agreement of the parties and any changes, must
and executed by both the Township and the Police.

The parties hereto, through their respective representatives and dully authorized agents, intending

to be legally bound hereby have set their hands and seals to this Agreemen{ this 2 nd day of
Dacemher ,2018.

SILVER LAKE T(l)WNSHIP SILVER LAKE TOWNSHIP FULL-TIME POLICE

OFFICERS
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